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These are turbulent times for the world economy
and at the time of writing, the future of how Europe
will be governed is in the balance. However,

most accountants should be a little wary of the
apocalyptic headlines that are written to sell ideas
and newspapers. Every company needs solid
governance, strong policies and procedures, robust
balance sheet management, detailed management
information and exceptional working capital
management. So in the accountancy profession,
those training and those already qualified can

look forward to a relatively stable future, albeit

with some hopefully interesting twists and turns.

The demographic trough (i.e. the shortage of
young professionals joining the labour market),
means that there is a shortage of white collar
talent in the UK. This coupled with the significant
slowdown in candidates from the Commonwealth
countries entering the UK, means that the ‘war
for talent’ continues. Most importantly we have
seen the demands on accountants rise in recent
years, which means that candidates need to be
capable of selling themselves and constantly
developing their non-technical skills in order

to push themselves up the career ladder.
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Whilst organisations have been running leaner
teams throughout the slowdown it is imperative
that they nurture and retain their top talent and
build effective succession plans. Building strong
employee brands to support effective recruitment
campaigns is key to attracting the best talent.

The information in this survey is built up from all
the placements made by Michael Page Finance
and Page Personnel Finance in England and
Wales. With 32 offices covering all regions and
over 400 specialist recruiters in this field, we have
a unigue insight into how salaries are evolving
and trends across sectors and geographies.

| would like to thank all those clients

who have provided us with their insights,
thoughts and personal experiences which
give valuable context to the raw data.

Surveys like this should be used as a general guide
and cannot replace specific advice regarding you

as an individual or guidance for your team. Bonus
and benefit elements in a package are impossible to
consistently report due to variations, not to mention
the ‘price’ attached to lifestyle considerations

such as commute, culture, values, environment,
personal development and engagement.

Jamie Hart - Regional Director
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MARKET INSIGHTS

The most obvious trend across our survey is a widening of the salary ranges.
At the lower end pressures to remain employed mean there has been a
softening of salaries. At the top end, the scarcity of high calibre talent has
driven salaries upwards as companies fight over the best candidates and work
harder to retain their talent.

Overall, salaries have edged forward, but as reflected across the economy
this is less than the rises in the cost of living, which means people will not
necessarily feel better off.

However, accountants are generally feeling more secure: less than 20% of our
respondents feel that employee numbers will drop over the next year — this is
slightly down on last year which is positive and quite possibly a reflection

of the hope that things will ease as people are operating in very lean teams.
With 50% of our respondents saying that companies are not doing enough to
retain talent this could put even more pressure on departments and teams.
Positively, the number of respondents who believe that headcount will grow
over the next 12 months has grown from 32% in 2011 to 37.7% this year.

32% of respondents feel promotion opportunities are the most important

Taxation

Treasury roles Internal audit

& corporate finance

Social networking has obviously become an important recruitment strategy
with the likes of LinkedIn, Facebook and Twitter all looking to monetise this
channel for themselves. At this stage it seems that it is the networking element
as opposed to the channel, which becomes an ever more important tool in

the armoury of a job seeker. Referrals by friends, acquaintances and former
colleagues and bosses, considerably reduce the ‘risk’ element of a new hire.

87% of respondents feel that a candidate’s values and ‘fit’ are more important
than technical skills when hiring, however, with nearly 60% of companies
relying on recruitment consultancies to source talent, it seems that employers
could and should expect more from their recruitment consultant, rather than
relying on purely matching CVs to job specs. The length of processes and lack
of engagement from line managers is often cited by candidates as a big turn
off and is one of the biggest frustrations of human resource departments. The
business leaders and managers who accelerate their careers fastest are the
ones who place paramount importance on acquiring the best talent.

charity roles

continued...

retention strategy. It seems this is an area not often explored enough, as across
the board, it is the ability to learn and develop and feel yourself moving forward
that is cited as the number one engagement factor for employees. Significantly,
leadership and clear communication is massively down compared to last year.
Maybe, the rhetoric given by business leaders is not landing quite as positively
as it was 12 months ago.
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MARKET INSIGHTS (continued)

How do you go about attracting the
top talent to your business?

Employer branding

12.1%

22.7%
advertising

Other

What channels did you use to secure
the role you are in now?

Internal promotion/
vacancy

14.4%

Word of mouth/

personal connection 16.4%

3.2%
Social networking
9.2%

Job
boards

Other
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What is the most important retention
strategy for your business?

I_ 1.6% Social activity

10.2% Transparent
14.1% communication strategy

flexible
working

21.5%
Salary
increases

How do you expect your employee numbers
to change over the next 12 months?

19.2%
Decrease

<< Previous Next >>

Do you expect your company to pay bonuses
or salary increases in the next 12 months?

Would you rather hire the most technically
capable candidate, or the one who best fits
your team’s values and ways of working?

13.1% The most
technically capable













































http://www.pagepersonnel.co.uk/searchbox.html;jsessionid=MSL4TgsCzp8gtg1vQR7qbRVxKsvpYCLZGJqY1vrMjq3T2Vww6bJh!-1114278584?newSearch=true&division=F&sector=1&role=ALL&region=ALL&contrattype=T&keywordText=Keyword%28s%29&search=Search&typeSearch=3
http://www.michaelpage.co.uk/job-spec-upload.html
http://www.michaelpage.co.uk/job-search-results.html?searchResultsSrc=SRC_ADV_JOB_SEARCH&freshSearch=true&jsc.orderBy=&pageIndex=1&javascriptEnabled=true&jobSearchCriteria.currentSingleSelectedDisciplineId=&jobSearchCriteria.nestedDisciplineSubDisciplineId=503&jobSearchCriteria.sectorId=ALL&jobSearchCriteria.locationId=ALL&jobSearchCriteria.salaryLow=ALL&jobSearchCriteria.salaryHigh=ALL&jobSearchCriteria.jobType=T&jobSearchCriteria.timePeriodId=0&jobSearchCriteria.searchTextType=false&jobSearchCriteria.searchTextPrompt=Keyword%28s%29&jobSearchCriteria.searchTextWithPrompt=Keyword%28s%29
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TRANSACTIONAL FINANCE ROLES
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Accounts payable

Clerk £14k
Supervisor £20k
Manager £25k
Accounts receivable

Clerk £16k
Supervisor £20k
Manager £26k
Credit control

Clerk £16k
Supervisor £22k
Manager £30k
Payroll

Clerk £17k
Supervisor £23k
Manager £32k

£18k
£28k
£36k

£19k
£27k

£38k

£22k
£29k
£50k

£21k
£28k
£48k

£16k | £16k  £20k  £18k  £14k
£24k | £20k  £25k  £23k  £17k
£30k | £27k  £38k  £32k  £30k
£175k | £16k  £20k  £18k  £14k
£24k | £20k  £25k  £23k  £17k
£32k | £25k  £40k  £35k  £25k

North West

From Avg
£18k | £16k  £22k  £19k  £15k
£26k | £22k  £28k  £25k  £20k
£35k | £30k  £50k  £38k  £28k
£18k | £17k  £20k  £18.5k £15k
£25k | £20k  £28k  £25k  £20k
£40k | £30k  £50k  £40k  £25k

Qualified & senior roles

£21k
£28k
£40k

£21k
£28k
£48k

£24k
£28k
£80k

£23k
£28k
£55k

SPECIALIST
REGIONS MARKETS PART QUALIFIED
Yorkshire & North East Midlands & East

Part qualified roles

Taxation

Greater London

£17.5k  £19k £24k £23k £17k
£22.5k | £25k £30k £28k £22k
£35k £30k £40k £35k £27k

Greater London

From %)
£17.5k @ £19k £24k £23k £17k
£22.5k |« £25k £30k £28k £22k
£35k £30k £42k £35k £27k

Greater London

From ]
£19.5k  £20k  £28k  £26k | £20k
£26k £27k £33k £30k £26k
£54k £32k £60k £40k £30k

£19k
£25k

£42k

Greater London

£21k £28k £24k £20k
£25k £35k £30k £25k
£35k £50k £40k £30k

For more information, please contact Steve Hallam | 020 7776 5950 | stevehallam@michaelpage.com
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Treasury roles

PUBLIC SECTOR,
NFR CHARITY

£24k
£28k

£40k

£24k
£28k
£40k

£25k
£33k
£60k

£25k
£30k
£50k

TEMPORARY
& CONTRACT

Home Counties

& Thames Valley

Internal audit

£22k
£25k
£33k

£22k
£25k
£33k

£23k
£28k
£38k

£23k
£28k

£40k

South Coast

£16k  £22k  £19.5k £16k
£20k  £26k  £24k  £22k
£23k  £35k  £28k  £25k

South Coast

From Avg

£16k £22k £19.5k £16k
£20k £26k £24k £21k
£23k £35k £28k £25k

South Coast

From Avg

£16k  £23k  £20k £18k
£23k  £27k  £25k  £23k
£25k  £50k  £32k  £25k
South Coast

£18k  £24k  £22k  £18k
£24k  £30k  £27k  £22k
£30k  £45k  £38k  £30k

INTERIM [ SALARY DATA

)

£22k
£27k

£40k

£21k
£25k
£35k

£23k
£27k
£45k

£25k
£29k

£45k

Public sector, NFP,
charity roles

£18k
£24k

£30k

£18k
£23k
£28k

£20k
£25k
£32k

£20k
£24k
£32k

South West & Wales

Practice, insolvency
& corporate finance
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PART QUALIFIED ROLES

North West Greater London
ACCA
Trainee £18k | £22k | £20k | £18k  £22k  £20k  £18k | £25k | £21.5k @ £22k  £25k  £24k  £22k £26k £24k £19k £26k £23.5k £18k £24k £21k
Fundamentals £20k | £27k | £24k  £21k  £26k  £24k  £22k | £30k | £26k | £22k  £28k  £26k  £24k | £30k | £26k | £21k  £28k  £25k  £24k | £28k @ £26k
Professional £26k £33k £28k £27k  £34k £29k £28k £36k £32k | £30k  £36k  £32k  £28k | £40k | £35k | £22k  £34k  £28k  £25k | £32k | £28k

North West Greater London South Coast
CIMA

Operational £18k | £22k | £20k | £18k  £21k  £19k  £18k | £25k | £21.5k | £22k  £25k  £24k  £22k | £26k | £24k | £19k  £26k  £235k £18k | £24k | £21k

Management & Strategic £20k | £27k | £24k | £21k  £26k  £24k  £22k | £30k | £26k | £22k  £28k  £26k | £24k | £30k | £26k | £21k  £28k  £25k  £24k | £28k | £26k
Professional £28k | £35k | £30k | £28k  £35k  £30k  £28k | £36k | £32k | £30k  £36k  £32k | £28k | £40k | £35k | £22k  £34k  £28k  £25k | £32k | £28k

North West Greater London South Coast
CIPFA

Certificate £17.5k | £21k | £19k | £18k  £21k  £19.5k £18k | £25k | £21k  £28k  £27k  £25k | £20k | £24k | £22k | £18k  £25k  £22k  £18k | £24k | £21k
Diploma £195k | £245k  £225k £20k  £25k  £23k  £22k | £28k | £25k | £24k  £29k  £27k  £23k | £27k | £25k | £22k  £27k  £24k  £24k | £28k | £26k
Strategic £25k | £32k | £30k | £25k  £32k  £30k  £28k | £35k | £31k | £29k  £37k £33k  £26k | £35k | £30k | £24k  £32k  £27k  £25k | £32k | £28k

For more information, please contact:
Amelia Holt
020 7269 2160 | ameliaholt@pagepersonnel.co.uk
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Aberdeen
01224 219050
01224 219050

Birmingham
0121 634 6920
0121 230 9450

Brighton
01273 201201
01273 819117

Bristol
0117 927 6509
0117 906 5150

Cambridge
01223 531080
01223 532600

Cardiff
02920 642030
02920 643480

Coventry
024 7660 7700
024 7625 3180

Edinburgh
0131 243 2900
0131 243 2950

Glasgow
0141 331 7900
0141 331 7960

Guildford
01483 307600
01483 307650

Kingston
020 8549 7855

Leeds
0113 388 9000
0113 243 7760

Leicester
0116 281 6600
0116 281 6080

Liverpool
0151 600 2880
0151 243 5070

London Canary Wharf
020 7776 5920

London Chiswick
020 8987 2830
020 8987 3210

London City
020 7776 5920
020 7776 5961

London West End
020 7831 2000
020 7269 2160

Maidstone
01622 604510
01622 604530

Manchester
0161 833 5050
0161 833 5085

Milton Keynes
01908 302400
01908 240545

Newcastle
0191 490 4120
0191 490 4120

Nottingham
0115 948 3480
0115 948 6400

Oxford
01865 208780
01865 208470

Page Personnel Financial Services — Chris Pestell | 020 7776 5961

Page Personnel Public Sector — Bradley Glen | 020 7269 2280

Michael Page Public Sector — James Campion | 020 7269 2282

Reading
0118 950 9671
0118 933 7040

Sheffield
0114 263 6000
0114 270 3750

Slough
01753 820830

Somerset, Wiltshire
and Gloucestershire
01793 486785

Southampton
02380 206440
02380 682200

St Albans
01727 730110

Watford
01923 819192

www.michaelpage.co.uk/finance
www.pagepersonnel.co.uk/finance

Page Michael P
Pglg"sonnel ill\?fNCE ase

FINANCE





